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Efficiency of Treasury Staff of Sub-District Administration
Organizations in the Area of Udon Thani Province.
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ABSTRACT

This research is purposely aimed
1) to conduct a comparative study on
the factors affecting the working efficiency
of the Treasury Staff of Sub-District
Administration Organizations in the area
of Udon Thani Province, 2) to conduct the
study relating to the administration paradigm
factors affecting the working efficiency of
Treasury Staff of Sub-District Administration
Organizations in the area of Udon Thani
Province.

The sampling group used in the

research are Treasury Staff of Sub-District



NsEsvuAndne : avInendesidgaiugduny | 237

Administration Organizations in the area of
Udon Thani Province, in number of 209
persons. Instruments used are Questionnaire
Forms with data analysis by using SPSS
program. Statistics used are percentage,
frequency, mean, standard deviation, simple
regression coefficient, t-test for independent
variables of 2 groups, One-Way ANOVA
for sampling group of more than 2 and the
acquisition of simple regression coefficient
value

Result of the research finds that

1. In respect of the comparison on
personal factors of the Treasury Staff
with the efficiency in duty performance on
treasury work of the Treasury Staff of
Sub-District Administration Organizations in
the area of Udon Thani Province, it is found
that most of the Treasury Staff are of female
sex with age range from 31-40 years,
educational level of Bachelor Degree, their
salaries ranging from 10,001-15,000 Baht;
working experiences in treasury ranging from
1-5 years and that most of them received
additional trainings in Laws and Regulations
relating to their duty performances at the
present time ranging

from 1-5 times. When comparing
the personal factors of the Treasury Staff
with the efficiency of duty performances on
treasury work of the Treasury Staff of
Sub-District Administration Organizations in
the area of Udon Thani Province, in the

overall picture, it is found to be different

with implicitly statistical significance at the
level of 0.05.

In comparing the personal factors of
the Treasury Staff under the Sub-District
Administration Organization with the
efficiency on duty performance of the
Sub-District Staff in the area of Udon Thani
Province, with the differences in sex,
age, salary, working experience, additional
trainings to increase knowledge in Laws and
Regulations relating the present duty perfor-
mances, the effect on the efficiency on the
aspect of personal matter and operational
result, quality of work are different with
implicitly statistical significance at the
level of 0.05.

In comparing the personal factors of
the Treasury Staff under the Sub-District
Administration Organization with the
efficiency on duty performance of the
Sub-District Staff in the area of Udon Thani
Province, with the differences in educational
level, there has been no effect on the
efficiency on the aspect of personal matter
and that the operational result, quality of
work are not different.

2. The administration paradigm factors
affecting the duty performances of the Treasury
Staff of Sub-District Administration
Organization in the area of Udon Thani
Province, in the overall picture, rather much,
account for the implicitly statistical
significance at the level of 0.05 on the

aspect of personal matter. The item
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accounting for the maximum mean which is
3.99 is that the Treasury Staff can solve the
instant problem in an expeditious manner
where the item accounting for the minimum
mean which is 3.58 is that the Treasury Staff
are firmly determined, enthusiastic, attentive
in working with full efforts and competency.

On the aspect of duty performances:

1. On quality of work, the item
accounting for the maximum mean which
is 3.90 is that, in performing duties,
the Treasury Staff can perform their duties
in accordance with the prescribed steps
in full where the item accounting for
the minimum mean which is 3.80 is that
before assuming their duties, the Treasury
Staff have rehearsed their understanding and
set out guidelines on practical implementations
in order that the treasury wok can turn out
to be of good and satisfactory quality.

2. On quantity of work, the item
accounting for the maximum mean which is
3.97 is that, the materials and equipments
for use in the Treasury Section meet the
standard as prescribed where the item
accounting for the minimum mean which
is 3.70 is that the disbursement of the
expenses is suitable to the work having

been performed.

Keywords: Administration Paradigm,

Working Efficiency, Treasury Staff
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