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The quality of work life Affecting Work Efficiency

in Industrial Factories in Pathumthani Province
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Abstract

This quantitative research aims to
study 1] to study the level of work life
quality of personnel 2] to study the level of
work efficiency of personnel 3] to find the
relationship of work life quality level with
work efficiency of personnel. 4] to apply the
research result to integrate with leadership
subject and teamwork development as
followed as the researcher defined the
sample group consists of officers and
administrators in Industrial factories
in Pathumthani province, totally 3,377
factories. and random from 20 factories by
unknown population with 385 samples and
collected 20 information samples from each
industrial factories in Pathumthani province.
The data were presented in the personal
information form of percentage, mean and
standard deviation in independent variable
and dependent variable. Mean and standard
deviation used for compare the data disper-
sion. Inferential statistics used for analyze
the information of independent and depend-
ent relationship. T-test, F-test and One Way
ANOVA compared the difference from case
with pair wise comparisons at 0.05 level or
the reliable was at 95%. Fisher’s Least
Significant Difference: (LSD) compared
mean of sample group and analyzed work
life quality affecting work efficiency by

Linear Regression Analysis.
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The study results showed that the
majority of respondents were male who aged
between 20-35 years old, senior high school
level (M.6)/ vocational level, between 1-5
years of working experiences, full time
workers and they worked in factories.
The overall of opinions were at the high
level (X = 3.59). Efficiency work, the overall
of opinions were at the high level (X = 3.63).
The analysis result of difference personal
factors affecting difference work life quality
level found that gender, education level,
the employment condition and workplace
were indifferent. By age and working expe-
rience were different. The analysis result
of difference personal factors affecting
difference efficiency work found that
education level, working experienced,
employment condition and workplace were
indifferent. By age was different.

Work life quality towards positive
with all efficiency work aspects found that
work quality, quantity, operation expense and
resource saving with statistically significant
difference at 0.05 level.

The forecast of personal factors
affecting work life quality and efficiency
work had the positive relationship at the
low level. Work life quality affecting
efficiency work had the positive relationship

at the high level.
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