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Abstract

The purpose of this research study was to study personal factors. working
environment and job satisfaction that affects persistence in the organization A questionnaire
was used as a tool to collect data from 250 employees of the Company. The statistics used
for data analysis were frequency, percentage, mean, standard deviation, t-test, F-test,
Scheffe and multiple regression analysis. The results showed that the suitability of the
environment was at a low level (X =2.29), job satisfaction was moderate (X =3.50), and

opinions on staying in the organization were at a high level (X=3.97) and found that different
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personal factors affect the organization's persistence The working environment And work
satisfaction in terms of happiness at work was associated with a low level of organizational

persistence in the same direction. statistically significant at the .05 level
Keywords : work environment, job satisfaction, persistence in the organization
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